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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

JANJATI YA SANDHYA ( DEGREE)
MAHAVI DYALAYA

Name of the head of the Institution

KRI SHNA MOHAN SAH

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06433228175
Mobile no. 9304631531

Registered Email

kmohanj j s@nuai | . com

Alternate Email

j j sdegreecol | egenj m@ymai | . com

Address Anmbedkar Nagar M hijam
City/Town M hi j am

State/UT Jhar khand

Pincode 815354




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Rakesh Ranj an

Phone no/Alternate Phone no.

06540274416

Mobile no.

7903355048

Registered Email

ranj anr akeshOl4@mai | . com

Alternate Email

j j sdegreecol | egenj m@ymai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv. jjsdegreecol |l egem hijam com

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww.|jsdeagreecol | egem hijam com

acadeni ccal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 C 1.89 2017 27- Nov- 2017 | 26- Nov- 2022
6. Date of Establishment of IQAC 15- Dec- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Initiatives taken by | QAC

29-Jun- 2020 153

Number of participants/ beneficiaries



http://www.jjsdegreecollegemihijam.com
http://www.jjsdegreecollegemihijam.com/academiccalendar
http://www.jjsdegreecollegemihijam.com/academiccalendar

during the 2019-

2020 for 155

pronmoting quality culture

in the coll ege

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ALL STAFF YEARLY GOVT AI D STATE 2019 3000000
I N GRANT GOVERNVENT 365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Qual ity Assurance Franmework: | QAC continued to devel op and refine the
institutions quality assurance franework, ensuring that it aligns with national
standards. This framework serves as a guideline for all acadenic and

adm nistrative activities. Accreditation Preparation: | QAC took proactive
neasures to prepare the institution for AQAR assessnents and

subm ssi on. Meticul ously gathered and organi zed data, ensuring conpliance with
accreditation criteria, and worked towards achieving successful subm sion of

dat a. Feedback Mechani snms: | QAC actively collected and anal yzed feedback from
students, faculty, and stakeholders to identify areas for inprovement. They used
surveys, focus groups, and online platfornms to gather valuable input. Faculty

Devel opnent: | QAC facilitated nunmerous faculty devel opnent progranms, workshops,
and training sessions to enhance the teaching and research skills of educators.
This investnent in faculty devel opnent ultinmately benefits students. Curricul um
Enhancenent: | QAC col | aborated with academ c departnents to review and update the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJZbUc3U2VQZjNtVVR1TFMrQmg3V3c9PSIsInZhbHVlIjoiNnhBa3ZsWGlRdkw1alNiamVkTnNCdVRaUzVjbWw3MTZUbzBrZlB1YStoZW0rcElEc05HQ1pwZWEvcU92TVhYelIrTWF3cnpWZEtLUUN4dndxQ1RuS2hHengvUXJ5eVBOanFaZ0xpRWp1UFE9IiwibWFjIjoiNjc3MTgzZTQ2ZGYwMjQzNTAzNDZmNjA3YjU1ZTQ0ZWU4MmZkMzNmNzlmNDZiODRlZGQ2ZmEzMzBiZjkzMDEzZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjUzY3Rra21iUlViUUx6WGZqeEFycEE9PSIsInZhbHVlIjoiUkFSVGMxOTlHKzFyVlp3Y0tPOUVHcmZQMmlMM2o4NUFZSEN3R040TWd0ZStkWFJpbDNNVkVhd25TUWhSaFc3ajY4bWN5enRZZnlHMlo5YXkxRDVyYmRNbVZUMnlzLzdqNDl0YXp5enJaU1E9IiwibWFjIjoiMGQxNzMyZTIyYmVkNWQ1YmYxYjRiYTY3ZTA0YWJiODI1ZDljYmM0NWEwNmQ4ODc4YjM5ZjA5MmVlODFlM2IzZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVnU2NkbXo0QXpDeTZPZDBlUFZnc0E9PSIsInZhbHVlIjoiYkkwS0NVb2NLcWRjRFZta1RvNG9haVVaWHlZYytsTm5YZm14bm1FejIxUEFpMWIrdTd3Q0ZJTTZVWk9SYTgzYm9KTW15RXVac3BWbkk3NkRZSHJaZnc9PSIsIm1hYyI6IjUzOWUyMWQ3YTgyZmE5MTQ5YWRhM2UwZDlhN2M1MGUxNGRhMTk1OTc2NWMzZDQwNzUxZmNlOGRhMTgwZGM0MWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImorRHhydzE0QUJkZVZON0Y3SnVGcnc9PSIsInZhbHVlIjoiMWxWZUkyVVZIU1lnRTJXcXZQSTg2dG5hb2o5Y2lZTytOOGcrQlUxV3ZXcWx0NGJWYk4vc2JqR2ZCeHpmSldpVnkySitvVlc5YnpWeGRoeHY3UWJ0N2c9PSIsIm1hYyI6Ijc2NGM3YjczYmRmNGYyNGQ5MTYxMmY3ZDRjNzEwOTkxMGI3ZjZjYjcyNjE5ZTYxYTVlMTM4YjNjOGM3NTFkMDMiLCJ0YWciOiIifQ==

curriculumto nmeet industry demands and international standards. Research
Pronotion: |1 QAC encouraged and supported research activities anong faculty and
students. They provided pronotion and participation in research activites al so
pronoted interdisciplinary research coll aborations. Innovative Practices: |QAC
pronot ed i nnovative practices such as el earning, online assessnent nethods,
ensuring that the institution renained technologically relevant. Social

Responsi bility: | QAC spearheaded conmunity engagenent initiatives, encouraging
students and faculty to contribute to the local conmunity through projects and
outreach prograns. Datadriven Decision Mking: | QAC enphasi zed the inportance of
dat adri ven deci si on nmaki ng processes, enabling the institution to nmake inforned
choi ces regardi ng academni c prograns, infrastructure devel opnent, and student
support services.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To conduct Renedi al classes for SC/ ST Student wel fare schenes were nonitored
by a conmttee formed by the Principal.

Moni toring Activities of NSS Cell. Activities of NSS were nonitored.

Moni tori ng Col | ege devel opnent Conduct ed survey on wonen enpower ment .

activities. | CT devel oprent i nprovi sed.

Moni tori ng Research activities anong Research publication cell nonitors

t eachers. research activities of the teachers.

To develop E library New books were purchased and searched
for possibilities of digitization
conti nued.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 20- Sep- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019

Date of Submission 30- Sep- 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFmWmJEVWY4cmI4RlJySEZRdXpqWFE9PSIsInZhbHVlIjoiUm14bzJSakNkMnplN0tnZmQ2SmlhZGdxQ1g0NXYyNVcwSnZ6NUZwUWZOaTk3eG1Tbjc4U2g3dll0bWJMVU1ZRnBMOWZUZFRpL3p2bVhEVjg5THFWakE9PSIsIm1hYyI6ImM4MjhlY2RmNWRiNzdhZDAwMTAwMDUxY2ViODg0NjBjNzJiMTkyYWQ3OTVhOTJmZmEwMjFlMzc2ZDY3ODY0MTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNzOG9SS3J1TGVuOS9oeDJlN2FPdGc9PSIsInZhbHVlIjoiNDZDSU5jMjFCZW1heWREZkxUUER1bm1hZ3NjWTlmTXA0NUEvcGJsWkRNZTUzTmZ0QitmcHpOVThEc0d5Q0ZycGFBOGNWWmNRdFdRYXRoOTNsZGJXL1E9PSIsIm1hYyI6ImRiZDllOTFlZmIzYzc1NDRlNDVlYjc2ZWJkZTc5YTBmN2I1OTI5MDYwYWYxNmU2OWM4MWQ5ZDE1M2MzZmU0OTIiLCJ0YWciOiIifQ==

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculum Pl anning and | nplenentation - Curriculum Planning and Design: The
institution places significant enphasis on curriculum planning and design. This
process involves a systematic approach to defining | earning outcones, selecting

appropriate teachi ng net hodol ogi es, and structuring courses to align wth
educati onal objectives. Curriculumconmmttees conprising experienced faculty
menbers oversee this process, ensuring that the curriculumis up-to-date and
rel evant. Course Syllabi: Each course offered by the institution has a detail ed
syl l abus that outlines the course objectives, content, reading naterials,
assessnent nethods, and evaluation criteria. These syllabi are nmade avail abl e
to both faculty and students at the begi nning of each senester, allow ng for
cl ear expectations and pl anni ng. Learni ng Resources: The institution ensures
that adequate | earning resources, including textbooks, reference materials, and
digital resources, are accessible to both faculty and students. A well-equi pped
library, online databases, and e-learning platforns support curriculum
delivery. Teachi ng-Learning Process: Faculty nmenbers receive continuous
training and support in inplenenting the curriculumeffectively. The
institution encourages innovative teaching nmethods, including flipped
cl assroons, experiential |earning, and technology integration, to enhance the
| earni ng experience. Assessnent and Eval uation: The institution has a robust
assessnent and eval uation nmechanism It includes periodic tests, assignnents,
projects, and final exam nations, all aligned with course objectives. Rubrics
and assessnent criteria are clearly defined, ensuring transparency and fairness
in grading. Docunentation: The institution maintains conprehensive records of
curriculumrel ated activities. This includes mnutes of curriculumconmttee
nmeeti ngs, syllabi archives, assessnent data, and feedback from students and
faculty. These docunents provide a historical record of curriculum devel opnent
and delivery. Quality Assurance: The Internal Quality Assurance Cell (IQAC
moni tors and eval uates the effectiveness of curriculumdelivery and
docunentation. Regular audits and reviews ensure that the institution conplies
wi th national and international standards. Feedback Mechanism The institution
actively collects feedback from students regarding curriculumdelivery. This
i nput is used for continuous inprovenent and meki ng necessary adjustnents to
the curriculum Accreditation and Conpliance: The institution aligns its
curriculumdelivery and docunentation with accreditation agency requirenments
and regul atory bodies. This ensures that the institution nmaintains its
accreditation status and neets all educational standards. Stakehol der

I nvol venent: The institution encourages active involvenment of stakehol ders,

i ncluding industry experts, alumi, and parents, in curriculum planning and

revi ew processes. Their insights help in keeping the curriculumrelevant to

real -worl d needs. In conclusion, the institution's well-planned curricul um
delivery and docunentati on nechani sm underscores its commtment to providing
hi gh-qual ity education, fostering a conducive |earning environnment, and
ensuring accountability in academ c processes. This conprehensive approach
contributes significantly to the institution's reputation and the success of
its students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses Dates of Duration
Introduction
NI L NI L Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ent er prenur eshi p
devel opnent

12/ 09/ 2019

60

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI L

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Col | ecti on of Feedback:
surveys,

channel s.
one-on-one interviews,

suggesti on boxes,

I dentify the sources of feedback, which rmay include

online reviews, neetings,
Use various net hods to gather feedback,
focus groups,

or direct communication
such as anonynobus surveys,

or online feedback forms. Categorization



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFOejhVK0RPSzMzQ3h3N2R3NWh3RVE9PSIsInZhbHVlIjoiMjZXUEZ2SG56UU5nSHc5bmwrTWc5bDZvT1psa0VIZGNrTFZEWEJHdkRnOC9QOUNTMWs3MGw0bUZPczFFamJHdzNjQzBHeC9qZHU4UHYzVjZUSGZ3c0NuQXhaRElKTEluU3dELy81R2FhYUk9IiwibWFjIjoiMDUyM2NjZmQxNWJhMWM3ZWZhZDBmZTk1Zjk5MTA0NDA4ZDU3ZTBhNjM5YmI0NjIxOWJjNjg1MGVjZjQ4OGYyYiIsInRhZyI6IiJ9

f eedback.
potenti al

and trends.
st udent s,
addi ti onal

and Organi zati on:
to identify common issues or trends.
to streanmine this process,
Prioritization:

facul ty,

Engage St akehol ders:
and admi nistrators,

staff,

Organi ze feedback into categories or thenes,
Utilize software tools or

making it easier
data anal ytics

especially if dealing with | arge vol unes of

i npl enenti ng changes or

i ssues when determining priorities.
a detailed anal ysis of feedback to understand the root causes of
areas that need inprovenent.

Clearly define objectives,
i mprovenents.
i ncl udi ng budget,

per sonnel ,
Conmmuni cat i on:

Prioritize feedback based on its significance and
i npact on the institutions goals and objectives.
frequency and severity of

Consi der the
Anal ysi s:
i ssues or

Use data visualization tools to identify patterns
I nvol ve rel evant stakehol ders,
in the anal ysis process.
i nsights and perspectives fromthose who are directly affected by
the feedback. Action Planning: Devel op action plans to address the issues
identified through feedback anal ysis.
and tinelines for
Al |l ocate the necessary resources,
to support the inplenmentation of action plans.
findings of the feedback analysis and the action plans to al
st akehol ders.

Conduct

such as

Seek

strategies,
Resource All ocati on:
and technol ogy,
Conmuni cat e t he
rel evant

Mai ntai n transparency and ensure that everyone understands the

noni t or

progr ess,

institutions commtnment to addressing concerns.
action pl ans,

| mpl enent ati on:
and make adjustnents as needed. Assign
responsibilities to specific individuals or teans to ensure accountability.

Execute the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hons and Pass 1550 153 139
BCom Hons and Pass 300 16 13
BSc Hons and Pass 950 33 20
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 172 0 22 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 5 1 1 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl4dHNyVkpoZmYzcWtxQzFrTk1EUWc9PSIsInZhbHVlIjoic0o2aG8xZDFBMm5lb1I3bXE4SUxVSzdkeUV2d1FWb0RYNGNJVGkwd2dTVk9mTWM2ZFZXQ3F5eTMwVGFMazJDaktxbzJ0cXE4Rm4yYlZyY1FtZHEvNGc9PSIsIm1hYyI6IjRlZTE0YmFmM2Q5OTMxYTU2M2MyZGEzYWEzNDBiNzFjOGIyZWY4NzhlODVkYTM2YzUwMTU0Mjc2ODhjYjkzOWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijhsd2pCYkJZcmFJaTNuSExVdjBaOXc9PSIsInZhbHVlIjoicFFMUHdvSTg3cGhCNkRtM1dWdCtCa2pvcjc0ckJzYVRsWWlseCtTbE9MV1ZyU0xtclBXYjYvWXRuSVBtN1NTcGh5ZHNleEhENjNYR29VVm8vTVJwbkE9PSIsIm1hYyI6ImRmYTA4YmRkMjM1OGI3ZTcyMjhmNTJmZDczNTE3ZGI1MzE2ODVlNGQ3MDE2NjA3MTUwYjY1YzY0YTMxNzIxNTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZuSkRqWEhmQ2dZQ1I5Z2JJOTBFNVE9PSIsInZhbHVlIjoiNEt4Nm5VdVhOUjFuVWVoWFMxODRTdzBzMHlQL0xSak5ZWTQ5dzM1Qmg5UmFDbjRLMTl3OUJHbEwyZVJGUElmdFk3ZU5YTWQ2aW1MS1drcUprQlVGZkE9PSIsIm1hYyI6ImQ0ZTI0MTUzM2VlYTEwNGE1MDRjY2ZmNzRiNTg4ZjdmNTFkNmQ1NzllMGNiMmU0NDZiY2M3NGVhMTY5NzVlYjgiLCJ0YWciOiIifQ==

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A student mentoring system is a valuable resource within educational institutions that fosters a supportive
environment for students academic and personal development. It is designed to pair experienced students
(mentors) with less experienced students (mentees) to provide guidance, support, and mentorship throughout
their college journey. Here are some key aspects of a student mentoring system available in an institution:
Mentor Selection: Mentors are typically upperclassmen or students who have demonstrated academic
excellence, leadership skills, and a commitment to helping others. They are carefully selected based on their
gualifications and willingness to serve as mentors. Mentee Enroliment: Students interested in having a mentor
can voluntarily enroll in the mentoring program. They may indicate their preferences or specific needs, such as
academic subject areas or personal challenges they wish to address. Matching Process: The institutions
mentoring program coordinators use a matching process to pair mentors and mentees. Factors considered in
matching include academic interests, career goals, personalities, and any specific requests made by the
mentees. Orientation and Training: Both mentors and mentees receive orientation and training sessions to
understand their roles, responsibilities, and expectations. They learn about communication, goal setting, and

conflict resolution strategies. Regular Meetings: Mentors and mentees typically meet regularly throughout the
academic year. These meetings can take place in person, virtually, or via email, depending on the preferences of
the participants. These interactions allow for academic guidance, advice on course selection, and discussions
about career paths. Academic Support: Mentors can help mentees with study strategies, time management, and
accessing academic resources. They may also review assignments and provide feedback. Personal
Development: In addition to academic support, mentors can assist mentees in setting personal goals, building
self-confidence, and addressing challenges related to personal life, stress, or mental health. Networking: Mentors
often introduce mentees to relevant contacts and professional networks, which can be especially valuable as
students prepare for their careers. Feedback and Evaluation: The mentoring program coordinators may collect
feedback from both mentors and mentees to assess the effectiveness of the program and make improvements
as needed. Resources and Workshops: Some mentoring programs offer workshops, seminars, or resources on
topics like career planning, resume building, and interview skills to further support mentees personal and
professional development. Community Building: The mentoring system can contribute to a sense of community
within the institution, fostering connections and relationships that extend beyond the formal mentor-mentee
partnership. Continuity: Some mentoring programs allow mentees to maintain the same mentor for multiple years
to ensure continuity and the development of a strong mentor-mentee relationship. Institution mentoring systems
often witness improved retention rates, academic performance, and student satisfaction. Additionally, these
programs contribute to the overall well-being and personal growth of students, helping them navigate the
challenges of college life successfully.

Number of students enrolled in the
institution

172

Number of fulltime teachers Mentor : Mentee Ratio

22 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
0 0 0 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year




Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In 2019, our institution enbarked on a transformative journey by initiating
significant reforns to enhance our Continuous Internal Evaluation (CIE) system
These reforms were strategically designed to el evate the quality of education
and ensure holistic devel opnent of our students. Firstly, we revanped our
assessnent net hods. Myving beyond traditional exans, we introduced a
di versified range of assessnent tools such as project-based assessnents,
presentations, and peer evaluations. This shift pronotes critical thinking,
creativity, and practical application of know edge. Secondly, we strengthened
f eedback mechani sns. W inpl emented regul ar feedback | oops between students and
faculty to foster open communi cation and i nprovenment. Anonynous surveys and
suggestion boxes were introduced to encourage candid input. Furthernore, we
adopt ed technol ogy-driven solutions to streanline assessnment processes, naking
them nmore efficient and transparent. Online platforns were depl oyed for
subm ssion, evaluation, and result dissem nation, ensuring data accuracy and
accessibility. To pronote a |l earner-centric approach, personalized | earning
pat hways were introduced. Students were encouraged to set acadenic and persona
devel opnment goals, aligning their |earning experiences with their aspirations.
Lastly, faculty devel opnent progranms were expanded to equip educators with
i nnovati ve teachi ng nmethodol ogi es and assessnent techni ques. These reforns have
enpowered our institution to provide a nore engagi ng, equitable, and |earner-
focused education system aligning with the evolving needs of the 21st century.
W remain comritted to continuous inprovenent and adaptability in our pursuit
of excell ence.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institution follows the Academ c cal endar published by the S.K. M University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wmw. jjsdegreecol | egem hijam com
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA HONS / 106 106 100
PASS
uG BCom HONS / 2 2 100
PASS
UG BSc HONS / 5 5 100
PASS
Vi ew Upl oaded File



http://www.jjsdegreecollegemihijam.com
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im55amdJTEZGYStOalVyZ2xqTFMwVUE9PSIsInZhbHVlIjoiZTk1U2hhSERFeTdDR3lTM1dQYjBQVHBVVmZzM0RydkttYnVjSStySnBOSE9LUUhXdEkyNTJmWmJZWW9kR1VzTUN0d2FqZjVibFhUSWwvOXVEN1NMSG1RSlJwREY1THI0UnN5K2JZdWJ4YjQ9IiwibWFjIjoiNDMzZmRkOTAxMjNjOGRiMzVmMDQwY2EwNDdhYzNhMTUzOWNlYTgwZWY3MGRhMzE1MmQ2NmUxNDQ5MGZkNGNjOSIsInRhZyI6IiJ9

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Such initiative has not been taken till now

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nl NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



Such initiative has not been taken till now.

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem 7 10 2 2
nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
LI FE SKI LL AND | GROW | NFOVI SI ON 4 60
EDP
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
NI L NI L NI L 0 0

No file upl oaded.
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFPQWlrL2Rmc3VURzZSMWFPVTMxMVE9PSIsInZhbHVlIjoiQjIrMjVtMGorUjRaY2pJRnBQdHE3SElRTjdjNUMyc0ZrN0R1L2tDMnVwZnJKemRncThxOVVEdERyQ0VuSFhKdkZoMENTVzB0Rk9VN29YWi9uQmJzMlE9PSIsIm1hYyI6IjViYjRmODMwMGIzMjVkZGUzNDAzYmFjNmQzNTNiZWMwZWI2ZmYxODBjZmM3YWRlMGNjZTlmMjg4ZmI3YTY4ZGYiLCJ0YWciOiIifQ==

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NI L NI L NI L Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0.1 0. 05

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Exi sting
Laboratori es Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Weblib Lib2.1 Ful l'y 2.1 2017

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 673 5465 110 0 783 5465

Books



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJiV0JnaDFPWWJ5REVvSk9IMUNwVGc9PSIsInZhbHVlIjoiRUJ2a0pUdXc4L3g3RkU1dlVtQnhkaXlZaEwyWjZtWGIvdjBxUHZTbURhVHNmTk5pTzdKdjhJdjNQZHVrOU0vbXpsSTkzaVhFYm9BTWU4bmxUQk5oV242R1NBeGdsUEpKSGJtcFdhZFZOY2c9IiwibWFjIjoiZTc1NDA5ZjMwZTliOTE1ZDM3MjdhNGRiZDc1YWJkNTMyOTAzMTg4ZTk0ODMzYmRhODRiNTdmNTQwZDEyZDBmOCIsInRhZyI6IiJ9

Jour nal s 2 1000 0 0 2 1000

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 3 1 1 0 1 1 5 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 3 1 1 0 1 1 5 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.03 0.03 0.03 0.03

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Laboratory Facilities: M ntenance: Regul ar mai ntenance schedul es are
established to ensure the safety and functionality of |aboratory equipnent.
Techni ci ans conduct inspections and repairs as needed. Uilization
Laboratories are allocated based on academ c schedul es. Access is restricted to
aut hori zed personnel, and faculty nenbers oversee their use. Safety protocols
are strictly enforced. 2. Library: Maintenance: The library is maintained to
provi de an up-to-date collection of books, digital resources, and a conducive
study environnent. Regul ar catal oging and preservation efforts are in place.
Utilization: Library hours are defined to acconmodate student needs. Borrow ng
policies are established, and digital resources are accessible online.

Li brarians assist with research and resource | ocation. 3. Sports Conpl ex:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijl6dWx6Y2F3amN3VFdTVmpjek4xaHc9PSIsInZhbHVlIjoiVndtYkIrcktFMmxuSGYwb2tEMjdYdkg4NXhGeWVITkJ1dWlEQ0s4VGdDTWgySm9BNENSR3Rwb2FnRmNhdWZlTS9SbWJsS0QvQXVvb1lLNzByQVBYMGc9PSIsIm1hYyI6ImEyM2VmMzI1M2E2OGZiYjgxOTFhYzc0YzRlYjYzNmJkMGJiYjdkNmI0YmMyOWU0ODU2ODg5ZDdjYzNhMTMzOWIiLCJ0YWciOiIifQ==
NIL

equi prent ,
Prioritization:

institutional priorities,

accessible to all

contribute to the efficient

Mai nt enance: Sports facilities are kept
i nspections and mai nt enance.
security, are in place. Utilization: Schedul es for sports events and practices
Guidelines for facility reservation and
and coaches oversee activities.
Mai nt enance: Conputer | abs are equi pped with up-to-date hardware and software.
IT staff regularly update systens and provide technica
Labs are open during specified hours,
manage denmand. Students are educated on responsi bl e usage,
enforced. 5. Classroons: M ntenance:
functionality. Audio-visua
arrangenents are flexible to accommbdate various teaching nethods. Utilization:
Schedul es for classes are published in advance.
the size of the class and the specific needs of the subject.

Al'l ocati on: Budgeting: Financi al
upgrade facilities as needed. Funding for

are coordinated to mnim ze conflicts.
usage are established,

in optimal
Saf ety measures,

st udent s,

such as fires or nedica

condi tion
such as proper

with routine

[ighting and

4. Conputer Labs:

support. Uilization:
and reservation systens are used to
and rules are

Cl assroons are mai ntained for confort and
equi prent

is regularly inspected. Seating

needs and goal s.

i nci dents,

Cl assroom al | ocati on consi ders

6. Resource

resources are allocated to maintain and
library acquisitions, |aboratory
and sports facility inprovenents is planned annually.
Deci si ons regardi ng resource all ocation are nade based on
i ncl udi ng acadeni ¢ needs and student feedback. 7.
Accessibility and Inclusivity: Accessibility: Facilities are designed to be
including individuals with disabilities.
el evators, and ot her acconmodations are provided.
inclusivity, ensuring that al
access to facilities and resources.

Ranp access,

Inclusivity: Policies pronote
regardl ess of background, have equal
8. Policies and Guidelines: Code of
Conduct: Students and staff are expected to adhere to a code of conduct that
outlines acceptabl e behavi or and responsi ble use of facilities. Reservation
Procedures: Clear procedures for reserving facilities are established,
i ncludi ng any associ ated fees and tinelines.
handl i ng emer genci es,
staff are trained accordingly. These policies and procedures collectively
mai nt enance and utilization of physical, academc,
and support facilities within the institution. Regular
ensure that they remain relevant and aligned with the institutions evolving

Ener gency Protocols: Protocols for
are in place, and

revi ews and updat es

http://www.jjsdegreecollegemihijam.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support E Kal yan 46 276000
frominstitution Jhar khand
Fi nanci al Support
from QG her Sources
a) Nati onal E Kal yan 46 276000
Jhar khand
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved
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NI L

Nill

NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
8 8 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 7 UG BA SKWMJ PG
2019 3 UG B. Com SKMUJ PG
2019 6 UG Bsc. SKMUJ PG
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
100 MI Fl at Race Col | ege Level 15
Carrom Col | ege Level 10
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Chess Col | ege Level 10

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal 0 0 00 NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council Activities: Advocacy and Representation: The Student Counci
acts as the official representative body of the student comunity. It advocates
for student interests, raises concerns, and proposes solutions to address
various issues affecting students academ c and extracurricul ar experiences.
Event Pl anning: The council is often responsible for organi zing and overseeing
a wi de range of student activities, including cultural events, workshops,
sem nars, and social gatherings that pronote a sense of conmunity and
engagenent anong students. Community Service: Many Student Councils engage in
community service initiatives, fostering a spirit of social responsibility and
civic engagenent anong students. Student Support: They may establish support
systens, such as peer nentoring prograns, to assist students with acadenic and
personal chall enges. Conmunication: The council serves as a bridge between
students and the adm nistration, regularly conmmunicating updates, concerns, and
feedback to the institutions | eadership. Representation on Acadenic and
Admi ni strative Bodi es/Conmittees: Academi c Senate: Student representatives
often sit on the Academ c Senate or simlar bodies, providing i nput on academic
policies, curriculumdevel opnment, and quality assurance neasures. They offer
val uabl e perspectives on the student experience. Adm ssions Conmittees:
Students may participate in admi ssions committees, contributing to decisions
regardi ng admi ssions criteria, student recruitnent, and schol arshi p awards.

Di sciplinary Commttees: Student representation on disciplinary commttees
ensures a fair and inpartial process when addressing student m sconduct issues.
Curriculum Conm ttees: Students play a role in shaping the academ c curricul um
by providing feedback on course offerings, program devel opnent, and educati ona
i nnovations. Budget and Finance Committees: Involvenent in financial conmittees
al l ows students to have a say in budget allocation, tuition fees, and resource
al l ocation for student services. Diversity and Inclusion Comrttees: Students

often participate in commttees focused on diversity, equity, and inclusion,
hel ping to create a nore inclusive canpus environnment. Health and Safety
Committees: Student representation on health and safety conmittees ensures that
the student perspective is considered in matters related to canpus safety,
heal th services, and energency preparedness. Student Affairs Comrittees: These
comm ttees address matters |i ke student services, housing, extracurricular
activities, and canpus facilities, ensuring that the student experience is
enriched outside the classroom Effective representation of students on these
bodi es/conmittees requires regular conmuni cation, active participation, and a
commitnent to the institutions mssion and values. It strengthens the
partnership between students and the institution, fostering a collaborative
environment that benefits the entire academ c conmunity. This approach not only
enhances the quality of education but also enpowers students to becone
responsi bl e and engaged citizens.
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5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

69

5.4.3 — Alumni contribution during the year (in Rupees) :

1010

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Decentralized Decision-Making in Project Teans: In the |ast year, our
organi zation shifted towards a nore decentralized deci sion-nmaki ng approach,
particularly within project teans. This practice ained to enpower enployees at
various |l evels and foster innovation and agility. Heres how it worked: a.
Proj ect Autonony: Project teans were granted greater autonomny in decision-
making related to their specific projects. Team nenbers were encouraged to take
ownership of their work and make deci sions independently within the franmework
of their project goals. b. Cross-Functional Collaboration: To facilitate
effective decentralization, cross-functional teans were fornmed, including
menbers fromdifferent departnents with diverse expertise. This ensured a w der
range of perspectives and ideas in decision-nmaking. c. Enpowered Leaders: Team
| eaders were given the authority to make decisions related to project
execution, resource allocation, and problemsolving without having to seek
approval from hi gher managenent for every minor issue. d. Cear Cuidelines:
Wi | e decentralizing decision-making, clear guidelines and boundaries were
established to ensure alignnent with organi zati onal objectives and val ues.
Teans had the freedomto make decisions within these defined boundaries. e.
Feedback Loops: Regul ar feedback nmechani sns were inplenented to nonitor the
progress of projects and ensure that decisions nade at the teamlevel were
aligned with the organi zations overall strategy. This allowed for tinmely
adj ustnents and inprovenents. 2. Participative Budgeting Process: Another
significant practice inplenented in the past year was a participative budgeting
process. This approach ained to involve enployees fromvarious levels in the
budgeti ng process, pronoting transparency and ownership in financial planning:
a. Inclusive Wrkshops: Budget planning workshops were conducted invol ving
representatives fromdifferent departnents and | evels of the organization.
These wor kshops provided a platform for enployees to contribute their insights
and suggestions for the upconming fiscal year. b. Data Accessibility: Financia
data and budgetary informati on were made nore accessi ble to rel evant enpl oyees,
ensuring they had the necessary information to nmake infornmed budgeting
decisions. ¢c. Bottom Up Input: Instead of a top-down approach, where senior
managenent dictates the budget, enpl oyees were encouraged to propose budget
al | ocations based on their departnmental needs and priorities. d. Evaluation
Criteria: Clear criteria for evaluating budget proposals were established,
including alignment with strategi c objectives, cost-effectiveness, and
potential inpact on the organizations m ssion




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

In response to the | ockdown starting
in March 2020, the institution
i npl ement ed several quality inprovenent
strategies for curricul um devel opnent
in the 2019-20 session. Firstly, it
swiftly transitioned to online |earning
platforms, ensuring continuity in
education. Secondly, it revised and
enriched the curriculumto incorporate
digital resources and renote | earning
nmet hodol ogi es. Additionally, faculty
menbers underwent training to adapt
their teaching styles to the virtual
envi ronment. Regul ar assessnents and
f eedback mechani snms were introduced to
nmoni t or student progress and
engagenent. These strategi es enabl ed
the institution to nmaintain educational
quality despite the challenging
ci rcunstances posed by the COvVI D 19
pandemi c.

Teachi ng and Learni ng

In response to the [ ockdown in March
2020, the institution inplenented
conpr ehensi ve quality inprovenent
strategi es for teaching and | earning
during the 2019-20 session. They
swiftly transitioned to online
pl atformnms, ensuring uninterrupted
education. Faculty received training in
onl i ne pedagogy to enhance their
virtual teaching skills. Regular
virtual interactions, webinars, and
di scussion foruns were established to
pronot e student engagenent. To maintain
academ c rigor, assessnents were
adapted for online delivery. The
institution also introduced flexibility
in subm ssion deadlines to accommpdat e
the chal | enges posed by the pandemnic.
These neasures ensured that the quality
of education renmai ned high despite the
unexpected shift to renote | earning.

Exam nati on and Eval uati on

Am dst the | ockdown in March 2020,
the institution swiftly inplenmented
quality inprovenent strategies for

exam nation and eval uati on during the
2019- 20 session. To adapt to renote

| earni ng, online exam nation platfornms

wer e introduced, ensuring a secure and




accessi bl e testing environnent.

Al ternative assessnment nethods such as
proj ect subm ssions, open-book exans,
and continuous eval uation were
integrated to assess students
effectively. The institution also
ext ended techni cal support to students
to ensure a snooth exam nation process.
Additionally, flexibility in
exam nation schedul es was provided to
accommodat e varying circunstances.
These neasures ensured fair, reliable,
and accessi bl e eval uation despite the
di sruptions caused by the pandenic.

Adm ssi on of Students

In response to the [ ockdown in March
2020, the institution inplenented
ef fective quality inprovenent
strategies for student adm ssions
during the 2019-20 session. It enhanced
its online adm ssion process,
sinmplifying application subm ssions and
paynment procedures. Virtual open houses
and webi nars were organi zed to provide
prospective students and their famlies
with detailed infornmati on about courses
and canpus life. The institution also
ext ended application deadlines and
offered flexible adm ssion criteria,
consi dering the unique chall enges posed
by the pandenmi c. These strategies
ensured a seanl ess and i ncl usive
adm ssion process, allow ng students to
pursue their educational goals despite
the disruptions caused by the | ockdown.

Research and Devel oprent

In the face of the | ockdown from
March 2020, the institution swiftly
i npl enented quality inprovenent
strategies for research and devel opnent
in the 2019-20 session. Virtua
col l aboration platfornms were introduced
to facilitate research team
communi cation and project coordination.
Fundi ng and grants were redirected
toward research that directly addressed
pandem c-rel ated chal | enges.
Researchers were encouraged to adapt
their work to the new circunstances,
focusing on topics relevant to public
heal th and renmote work. The institution
al so offered renote access to libraries
and research dat abases, ensuring
uni nterrupted access to critica
resources. These strategies pronoted
continued innovation and productivity
in research despite the constraints of
t he | ockdown.

I ndustry Interaction / Collaboration

Am dst the chall enges of the | ockdown




in March 2020, the institution
i npl emented effective quality
i mprovenent strategies for industry
i nteraction and col |l aboration during
the 2019-20 session. Virtual platforns
were | everaged to maintain
communi cation with industry partners,
enabl i ng webi nars, virtual conferences,
and onl i ne networking opportunities.
Col | aborative research projects and
i nternship prograns were adapted for
renot e engagenent, ensuring students
conti nued exposure to industry
practices. The institution also
facilitated online recruitment drives
and career fairs, connecting students
wi th potential enployers. These
strategies fostered a strong bridge
bet ween academ a and i ndustry,
pronoting skill devel opnent and career
opportunities despite the constraints
of the pandeni c.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
St udent Admi ssion and Support Chancel | or Port al
Exami nat i on SKMJ Exam Port al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2019 NI L NI L NI L 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

2019 NI L NI L Nill Nill Ni |l Nill

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development




programme
NI L 0 Nill Nill 00

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution denmonstrates a commtnent to financial transparency and
accountability by conducting both internal and external financial audits on a
regul ar basis. Internally, financial audits are perfornmed at predetern ned
intervals throughout the fiscal year. These internal audits involve a thorough
exam nation of financial records, budgets, and expenditures to identify any
di screpanci es or areas needing inprovenent. Externally, the institution engages
i ndependent audit firnms to conduct annual financial audits in accordance wth
establ i shed accounting standards and regul ati ons. These external audits provide
an unbi ased assessnent of the institutions financial health and conpliance. The
dual approach of internal and external audits ensures that the institutions
financial practices renmain robust, ethical, and aligned with regul atory
requirenents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Gover ni ng
body
Admi nistrative No Nill Yes Gover ni ng
body
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
NI L

6.5.3 — Development programmes for support staff (at least three)




NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill NI L Nill Nill Nill 0
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

00
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 0 Nill 00 NI L 0
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L Ni | Ni | 0

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pronoting no use of plastic in canpus Using Bi o Degradable Material as nuch as
possi ble Using Bio Toilet Rain Water Harvesting Plantation Drive

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Academ c institutional best practices are strategies and approaches that have
been proven effective in pronoting student success, enhancing educationa
quality, and fostering a positive learning environnent. Here are four key
academ c institutional best practices: Student-Centered Learning: Student-
centered learning is a practice that places the |earner at the core of the

educati onal experience. This approach enphasi zes active engagenent, critica
t hi nki ng, and personalized | earni ng pat hways. Best practices in student-

centered | earning involve creating inclusive classroons, incorporating diverse
teachi ng nethods, and allowi ng students to take ownership of their |earning
t hrough projects, discussions, and experiential activities. Encouraging regular
f eedback from students and faculty and using it to adapt and inprove teaching
nmet hods is essential in pronoting student-centered | earning. Assessnent and
Dat a- Dri ven Deci si on- Maki ng: Effective assessnment practices involve a
combi nation of formative and summative assessnents to nmeasure student | earning
out cones. Assessnent data is collected and anal yzed to informinstructional
i mprovenents and institutional decision-making. Best practices include aligning
assessnents with course objectives, using rubrics and clear grading criteria,
and regularly review ng and updati ng assessnent strategies. Data-driven
deci si on- maki ng ext ends beyond the classroom and includes using institutiona
data to identify areas for inprovenent, allocate resources strategically, and
set neani ngful goals for academni c excellence. Faculty Devel opnent and Support:

Investing in faculty devel opnent is critical to ensuring high-quality teaching

and research. Institutions should provide opportunities for faculty nenbers to

enhance their teaching skills, engage in scholarly activities, and stay current
intheir fields. Best practices in faculty support involve mentoring prograns,
wor kshops, peer eval uations, and recognition for teaching excellence.

Encouraging a culture of continuous inprovenent anong faculty nenbers benefits
bot h educators and students. Institutional Assessnment and Accreditation:

Effective institutional assessnent processes are vital for maintaining quality

and accountability. Regular self-assessnent and external accreditation reviews

ensure that an institution is neeting its educational goals and standards. Best
practices include establishing clear |earning outcones, collecting evidence of
student achi evenent, and engaging in self-assessnment and inprovenent planning.

Institutions should al so pronbte transparency in reporting assessnment results

to stakehol ders. Accreditation ensures that an institution adheres to
establ i shed standards and practices, providing confidence to students, parents,
and the public about the quality of education offered. |ncorporating these
academ c institutional best practices fosters a culture of excellence,
continuous inprovenent, and accountability. They contribute to student success,
faculty devel opnent, and the overall effectiveness of educational institutions
in achieving their mssions and goal s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




http://wwv. j]sdegreecol |l egeni hijam com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has denonstrated comendabl e performance in the area of e-
|l earning, reflecting its adaptability and commtnent to providing quality
education in the digital age. In the nodern era, e-learning has becone an
integral part of the educational |andscape, and the institutions efforts in
this domain have been noteworthy. 1. Seam ess Transition to Online Learning:
When faced with the unexpected chal |l enges of the COVID-19 pandenmic, the
institution pronptly transitioned its educational activities to online
platfornms. This seanl ess shift ensured that students | earning experiences
remai ned uninterrupted, denpnstrating the institutions preparedness and agility
in adopting e-learning. 2. Robust E-Learning Infrastructure: The institution
invested in a robust e-learning infrastructure, including Learning Managenent
Systens (LMS) and video conferencing tools. This technol ogy allowed for
efficient content delivery, assignnent subm ssions, and interactive virtual
cl asses. Faculty and students received training to navigate these digita
resources effectively. 3. Diverse Course Oferings: The institution expanded
its e-learning course catalog to offer a wi de range of subjects and prograns.
This diversification catered to various student needs and preferences,
pronoting inclusivity and accessibility. 4. Engaging Digital Content: Faculty
menbers were encouraged to devel op engagi ng digital content, including recorded
| ectures, mnultinmedia presentations, and interactive quizzes. These resources
enhanced the overall e-learning experience, making it nore dynam c and
interactive. 5. Student Support Services: The institution recognized the

i mportance of providing conprehensive student support services in the virtual

| earni ng environment. Academ ¢ advi sors, counselors, and technical support
staff were readily available to assist students with any issues they
encountered during e-learning. 6. Assessnent and Feedback: The institution

i npl emented effective assessnent and feedback nechanisns in e-learning. Online

qui zzes, assignnents, and peer evaluations were used to gauge student progress.

Tinely feedback and grades were provided to ensure continuous inprovenment. 7.

Research Opportunities: E-learning didnt hinder research and innovati on.
Faculty and students were encouraged to expl ore new avenues of research in
digital education, contributing to the institutions acadenm c reputation. 8.

I ndustry Col | aboration: The institution |everaged e-learning to strengthen its
industry ties. Virtual internships, guest |ectures, and industry-specific
webi nars facilitated col |l aborati on between students, faculty, and industry

professionals. 9. International Reach: E-learning platforns allowed the
institution to extend its educational reach beyond geographi cal boundaries. It
attracted a diverse cohort of students fromdifferent regions, enriching the
academ c environment. 10. Quality Assurance: Regular internal and externa
audits ensured that the quality of e-learning remained high. These audits
assessed the effectiveness of e-learning tools, instructional design, and
faculty readiness. 11. Future-Ready Graduates: E-learning initiatives were
designed to equip students with digital literacy skills and adaptability,
maki ng them nore conpetitive in the evolving job market. |In conclusion, the
institutions performance in e-learning has been exenplary. Its ability to pivot
swiftly to digital platforms, coupled with a commtnment to providing high-
quality education, has positioned it as a | eader in the real mof e-Iearning.
This success not only reflects the institutions dedication to academnic
excel l ence but also its forward-thinking approach to education in the digital
age.

Provide the weblink of the institution



http://www.jjsdegreecollegemihijam.com

http://ww. | jsdegreecol | egem hijam com

8.Future Plans of Actions for Next Academic Year

As we | ook ahead to the next academi c year follow ng the COVID 19 pandenic, the
institution is commtted to a conprehensive set of plans and actions ained at
ensuring the safety, continuity, and enhancenent of the educational experience.
Qur future plans reflect a blend of traditional and innovative approaches that
prioritize the well-being of our students, faculty, and staff. 1. Hybrid
Learning: The institution will continue to offer hybrid | earning nodels that
conbi ne the benefits of both in-person and online education. This flexibility

wi || accompbdate students who may still face health concerns or trave
restrictions. 2. Enhanced Health and Safety Measures: Stringent health and safety
protocols will remain in place, including regular sanitization, social

di stancing, and the availability of sanitizers and masks throughout the canpus.
W will continue to follow gui dance fromhealth authorities. 3. Digital
Transformati on: The pandem ¢ accel erated our digital transformation, and we plan
to further invest in cutting-edge technology. This includes upgrading our e-
learning infrastructure, offering virtual I[abs, and exploring virtual reality
(VR) and augmented reality (AR) tools to enhance education. 4. Faculty Training:
Faculty menbers will receive ongoing training to inprove their online teaching
skills and adapt to new technologies. This will ensure the quality and

ef fectiveness of online instruction. 5 Mental Health Support: The institution
recogni zes the nental health chall enges posed by the pandenmic. W will expand our
mental heal th support services, providing counseling and resources to help
students cope with stress and anxiety. 6. Research Resurgence: W anticipate a
resurgence in research activities. Faculty and students will be encouraged to
engage in research projects addressing the inpact of the pandenm c on various
fields, including healthcare, econom cs, and technology. 7. Collaborative
Partnerships: We will foster collaborative partnerships with industry |leaders to
provi de students with real -world experiences, including internships, projects,
and nentorship opportunities. 8. Internationalization: W aimto resune

i nternational exchange progranms and attract international students. Qur goal is
to offer a diverse and gl obalized educational experience. 9. Disaster
Preparedness: The institution will establish a disaster preparedness and response
teamto ensure that we are better equipped to handle future crises, should they
arise. 10. Conmunity Engagenment: We will engage with the | ocal comunity to offer
educati onal resources and support to those in need, recognizing the broader

soci etal inpact of the pandemic. 11. Sustainability: Sustainability initiatives

will be a priority, with a focus on reducing the institutions environmental
footprint and pronoting eco-friendly practices. 12. Continuous Eval uation: W
will regularly evaluate and adapt our plans based on the evolving situation and

feedback from students, faculty, and staff. Qur institution remains commtted to
providing a safe, inclusive, and forward-thinking educational environnent in the
post - pandemni ¢ era. These plans of action reflect our dedication to neeting the
chal  enges and opportunities that |ie ahead while prioritizing the well-being and
success of our educational conmmunity.
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